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Executive Summary

The Dr B.R. Ambedkar University (Ambedkar University Delhi or AUD
for short) is a state university that was established by the Government
of the National Capital Territory of Delhi through an Act of Legislature
in 2007. It became operational on 1 August 2008 and now operates
from three campuses: Kashmere Gate, Karampura, and Lodhi Road.
Having been in existence for almost ten years, the University initiated a
review to take stock of its evolution over the years and to suggest ways
and means of looking ahead as it plans its future. This report presents
the main findings and key recommendations of the Decennial Review
Committee (DRC) constituted by the University.

The Context of the Review

There are major transitions in the landscape of higher education across
the world that are reflected in the shifts in funding patterns and the skew
in policy towards ‘skill’ and ‘outcome’ oriented education, externally
funded and implications-driven research, and finding technological
solutions to social problems. At the same time, there is growing
realisation that several contemporary problems cannot be understood
or addressed within the framework of science and technology alone.
This has a bearing on the ethos and place of the social sciences in higher
education in contemporary times. Located in this context, AUD has
imagined creative ways of engaging with this scenario and has charted
a unique path for itself. At this juncture, when AUD is completing the
first decade of its existence, as a forward-looking institution, it instituted
a review of its development with the intention to guide its future. The
overarching goal of AUD’s Decennial Review is to envisage a future
within this larger context of higher education. This executive summary
presents an overview of what in the DRC’s views are AUD’s strengths
and achievements, the challenges and opportunities before it, and the
areas that need further strengthening.
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AUD’s Strengths and Achievements

The review of AUD’s growth over the last ten years underlines the steep
growth curve that the University has followed. It has evolved several
structures and mechanisms that work in tandem to shape this institution.
The University has done exceedingly well despite infrastructural and
other limitations and charted an innovative development strategy that
has been possible mainly as AUD has developed and utilised its core
strengths. In the DRC’s view, the core strengths of AUD are as follows:

1. In the ten years of its existence, AUD has followed its vision and
mission in an unstinted manner. It has been able to successfully orient
all its units in consistently and constantly moving toward realising the
vision, particularly of bridging the gap between excellence and social
justice by actively seeking to include and academically aid students
from socio-historically disadvantaged backgrounds. The fact that all
units of AUD are well aware and conscious of the University’s vision
and mission reinforces its strength.

2. By strategically focussing on creating a unique identity, rather than
competing with and replicating other higher education institutions in
Delhi, AUD has been successful in creating a distinct identity for itself.
The interdisciplinary focus that AUD carved for itself and instituted
through its structure of Schools and Centres provides immense potential
for interfaces between different knowledge domains. The University
has instituted a unique system of concurrent appointments of faculty
members across Schools and Centres that fosters interdisciplinarity
and also facilitates an integrated comprehensive approach to university
education from undergraduate to doctoral levels.

3. AUD has consciously aimed at involving the faculty members in
the academic oversight of the administration. This has immensely
contributedtoitsinstitutional strength. The University has also developed
functional mechanisms of participatory management (such as the Core
Management Team, Senior Management Team, and a variety of task
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groups and committees). Some of these bodies are not statutory, but
they have come into existence through conventions of practice giving
sustainability to collective leadership and democratic governance. This
has enabled AUD to overcome some of the limitations of bureaucratic
ethos that have marred several institutions of higher education.

4. From its early days, AUD is known for the excellent quality of its
faculty. The excellence and hard work, especially of the faculty
members recruited in the initial years, has been central in shaping the
growth and identity of this University. This has been the driving factor
in the development of AUD as an intellectually inspiring space with an
enabling culture of autonomy, critical thinking, teamwork, and creativity.

5. The well-being of students is a core value to which all constituents of
AUD are committed. The DRC has appreciated the various mechanisms
and practices that the University has put in place towards this end.
The idea of reaching out to students from disadvantaged backgrounds,
instituting a Student Welfare Fund, the Students Cell, Earn-While-
You-Learn Scheme, the Ehsaas Clinic, providing language support,
student representation in various committees, and the close student-
teacher interactions outside the classroom, are all in alignment with the
University’s commitment to inclusion and social justice. The students
of AUD are also aware of this idea and value the University’s efforts
towards building this culture.

6. The Mid-Term Review and the Decennial Review are examples of
the culture of self-reflection that the University has established as a
core value. Along with this review, AUD has instituted two other review
exercises, namely, Undergraduate Review (review of the domain of
undergraduate studies) and Programme Review (review of individual
programmes).

Among the many achievements of the University, the following are
remarkable:
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1. The University has worked towards systematising innovative
practices at institutional, programmatic, and transactional levels. The
genesis of these innovative practices is the distinct envisioning of
the Schools, Centres, and programmes. AUD has constantly worked
in social science thematic areas that are socially significant (such as
human ecology, development practice, psychotherapy, early childhood,
and the like) yet not well-explored in higher education institutions in
the region. At the same time, AUD has engaged with the core social
sciences (economics, history, and sociology) and humanities so as to
enrich the interdisciplinary studies.

2. AUD has been able to work collaboratively with the successive
Governments of National Capital Territory of Delhi (GNCTD) and it
comes across as an excellent model of government—public university
partnership. The confidence that successive governments have reposed
in AUD and their policy of non-interference in the University matters
are rarely seen in the functioning of higher education institutions in the
country.

3. AUD’s programmes and courses are well regarded in the region
for their curricular quality. AUD courses are designed to foster critical
thinking and develop a climate of conceptual self-questioning so as
to inculcate a spirit of inquiry among the students. Similarly, AUD has
done exceedingly well in utilising a variety of approaches for organising
teaching-learning in course transaction. Fieldwork and hands-on
experience have been built into most of the programmes at AUD. This
has created the possibilities of instituting unique programmes such
as the joint AUD-PRADAN (Professional Assistance for Development
Action) MPhil Programme in Development Practice where field
immersion constitutes about two-thirds of the programme experience.
Assessment policy at AUD is also designed to support these programme
designs and practices.



AUD DRC Report 2018 vil

4. AUD has institutionalised financial support systems for the students.
As a policy, no deserving applicant is denied the opportunity of studying
at AUD merely due to inability to pay the fees, which are relatively high
as compared to other Central universities in Delhi. This highlights AUD’s
sensitive approach to achieve its vision of bridging the gap between
social justice and excellence.

5. AUD utilises its unique positioning as a University of the city and
constantly engages with different aspects of life in Delhi through
community outreach. The following are some of the commendable
initiatives in this regard:

e Through its Centre for Community Knowledge, AUD is successfully
collecting, documenting, and making visible the histories of ordinary
people and places that constitute the city of Delhi. The Centre’s
Neighbourhood Museum series is a unique collaborative project
involving students and faculty of several Schools of AUD.

e Through the Centre for Urban Ecology and Sustainability, AUD
has initiated the much-needed intervention in the environment and
ecology of Delhi. Its Delhi Wetlands Programme is a fine example of
how AUD is intervening in areas that are of immense importance to
quality of life in the City.

* The Ehsaas Clinic extends its services not only to AUD community,
but also to the people around Kashmere Gate, especially to those
who cannot afford quality mental health services. The Clinic is also
a training opportunity for the MPhil Psychoanalytic Psychotherapy
students.

e Centre for Early Childhood Education and Development has
collaborated with the GNCTD to initiate ten early childhood care
and education Centres in Delhi for providing preschool education to
children from the marginalised backgrounds.
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e AUD’s Design Innovation Centre is a three-year project of the School
of Design under the Hub and Spoke Scheme of the Ministry of Human
Resource Development, Government of India. It has undertaken
two projects in Delhi: ‘Last Mile Connectivity for Urban Commuters
Integrating Para Transit Modes’ and ‘Creating Sustainable Social
Ecology for Urban Farming’.

6. The Committee has noted with appreciation AUD’s new School
of Vocational Studies which aims at providing Delhi’s students with
skill-focused education and training for meaningful employment. The
School’s endeavours are particularly appreciable keeping in mind
different kinds of social aspirations of young people from different
socio-economic backgrounds in and around Delhi.

7. AUD is also one of the few public universities that has set up
an incubation centre — AUD Centre for Incubation, Innovation and
Entrepreneurship. This Centre, set up in 2017, is a not-for-profit
company which endeavours to build an ecosystem of innovation
and entrepreneurship by encouraging interested graduates of AUD
and members of community to become entrepreneurs, particularly
reaching-out to the less-privileged sections of society who may not
otherwise have access to new knowledge and contemporary practices.

Challenges and Opportunities

AUD has also met several challenges such as that of infrastructural
constraints. Now, with the new campuses, the University has new
opportunities and the task ahead is to consolidate the learnings from
the past and plan for the path ahead. Some of the challenges before
AUD that the institution can creatively turn into opportunities are as
follows:

1. The DRC recognises that as AUD grows further it is bound to face
challenges that are structural in nature and not unique to the University.
There are three specific inertial forces that AUD may have to constantly
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engage with as it moves forward. One, as AUD has expanded, its
faculty base has also become larger, particularly in the past three
years. In order to keep intact the vision and spirit of the institution,
the University needs to develop a strategy to constantly orient and
re-orient its expanding faculty base. Two, AUD is also faced with the
conventional expectations from students to get employed immediately
after completing their programme of study and it has to deal with the
inertial trends of the job market. AUD is already thinking of innovative
ways to balance these expectations while maintaining the uniqueness
of the programme contents. Third, there are ample examples of how
internal bureaucratic inertia has developed and hampered the growth
and ethos of higher education institutions. While, in general, AUD is not
dealing with such a problem currently, it must keep this in mind and
maintain its current administrative ethos.

2. AUD is a fairly young university that will continue to evolve at a fast
pace in the near future given that it has two new campuses and will
be developing its permanent campuses at Dheerpur and Rohini. The
University now has to imagine these campuses in the unitary structure
of AUD and balance this with the unique identity and operational
autonomy for each campus. These processes are ongoing currently
at AUD. In the Committee’s view, certain immediate and forward-
looking steps will enable AUD in finding this balance. These include:
role clarification for the position of Officer on Special Duty that has
been created for each campus, tapping the opportunities of and
investing in the IT infrastructure, and envisioning the library services
for the expanding multiple campuses. As the infrastructure expands
AUD should aspire to make all its campuses accessible, eco-friendly,
and connected. It should also think of ways for better utilisation of the
current facilities by offering evening programmes.

3. The Centres at AUD have been envisioned uniquely and have been
intervening in different areas in creative ways. The Centres were not
envisioned as permanent units and were expected to operate mainly by
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drawing on faculty resources from the Schools. As AUD evolves, it may
need to think through the interdependency between the Centres and
Schools that has led to exceptional outcomes in some cases. Some
mechanisms for strengthening the Centre-School relationship would
help avert the potential challenges of sustainability of the Centres and
will also enrich the activities of Schools. To strengthen the relationship
between these two units, AUD should work towards intensifying the
relationship between teaching, knowledge generation, action, and
outreach.

4. The structure for the School of Undergraduate Studies, as imagined
by AUD, is novel. AUD has put in place a system where, through
concurrent appointments, the faculty members in the other Schools
take the responsibility for teaching in the School of Undergraduate
Studies. However, this poses some structural challenges of
coordinating the demand and supply of faculty. Taking cognizance
of these challenges, AUD has constituted a separate external review
committee to suggest ways to reform the SUS structure. The DRC has
thereby restricted itself to suggest that the School of Undergraduate
Studies can be reimagined and structured based on the opportunities
that the multi-campus context provides. There can be different ways of
doing this, but the core principle that the DRC endorses is imagining
distinct undergraduate programmes for each campus that utilise and
contribute to the development of a unique identity for each campus.

5. AUD has a policy of lean administrative structure and a narrow base of
administrative staff. As an extension of this policy, the University follows
the principle of ‘academic oversight’. This policy was instrumental in
the evolution of the University at a commendable pace. However, over
time, academic oversight with inadequate administrative support may
also adversely affect the faculty scholarship. To maintain this practice
and strengthen it there is a need to provide competent administrative
support especially as AUD expands. The University needs to examine
the current policy of recruiting only one-third of its administrative staff



AUD DRC Report 2018 Xl

in regular positions. In order to maintain its administrative rigour in a
multi-campus context, the University should work on this front and
recruit administrative staff against the current sanctioned positions to
begin with.

6. As a public institution, AUD depends primarily on government funding.
Based on the interactions with the representatives of the Government
of the National Capital Territory of Delhi (the Finance and Education
Secretaries), it can be said that the model of subsidising capital and
operational expenditure of AUD will need to be re-visited. AUD will have
to majorly generate its operational costs from other sources, as the
government would only fund research and subsidise those students
who cannot afford the costs of education. This is an area where AUD
cannot influence the larger policy environment. Thus, in addition to
government funding, AUD should explore other sources of funding as
well. This will enable AUD in becoming more autonomous in politically
uncertain times and otherwise. Some ways towards this, as suggested
by the Committee, include collecting overheads on projects, seeking
Corporate Social Responsibility funds, and initiating programmes for
executive education. As AUD expands, it should consider instituting a
dedicated position for developing fund-raising strategy and engaging
in fund-raising activities.

Areas Needing Strengthening

AUD is still an evolving institution. It has been conscious of its
weaknesses and has continuously introduced mid-course corrections
based on deliberative processes. The Decennial Review process was
also instituted with the purpose of identifying areas that need further
strengthening in order to plan for the future. Some of the areas that
AUD may consider further strengthening are as follows:

1. In furthering its vision and mission, and given the opportunity with the
new campuses, AUD may now plan ways to address a larger number
of disadvantaged students and prepare them to do well. So far, while
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AUD has done well in this aspect; it may do even better by striving
to achieve this at different levels of its organisation. As the University
expands, it should further strengthen the work towards enhancing the
integration of the students from disadvantaged contexts who may
need more support to explore their academic potentials. This will
require a sustained provisioning of additional handholding mechanisms
(especially tutorials and specialised support from faculty).

2. The Schools of AUD have immense potential for further expanding
and exploring new kinds of frameworks for analysis in interdisciplinary
thematic areas. Towards this end, the older Schools need to consolidate
their current activities and envision their future growth trajectories. These
Schools should now begin imagining and approaching the fundamental
transformations they intend to lead in their respective fields.

3. The concept of Centres at AUD is still evolving and in this process
the core principles of organising the Centres are to be laid down. As
this happens, keeping the future in mind, the Centres should aspire
to become financially self-sustainable to be able to realise their full
creative potential.

4. The intellectual identity that AUD has been able to establish in such a
short time and with a small initial faculty is commendable. This identity
has been a major driving factor in further recruiting excellent faculty
members from top institutions in India and abroad. Now that AUD is
expanding, like most other institutions, it may find some challenges in
keeping the initial spirit alive. The Committee has noted that there has
been a significant growth in the number of faculty members in AUD,
particularly in the past three years. This exciting development also
brings with it the need for a system of orientation of the new faculty
members, particularly those recruited in the past three years, to keep
the institutional vision, values, and principles intact. Simultaneously,
AUD also needs to now plan a strategy for faculty development to build
capacities in new areas that are emerging, and also facilitate faculty
in taking study leave to continually renew themselves. Some of these
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steps will enable AUD in keeping alive the enthusiasm and excitement
in its institutional ethos as it proceeds through the various stages of its
life-cycle.

5. As the University has grown, the deliberative informal processes of
reflection and communication have not been able to do as well as in
the initial years. This culture has been central in instituting a collegial
and non-hierarchical ethos at AUD. The University should explore ways
to restore its initial culture of debate and discussions that may also
further enhance the collective ownership of the University among its
core constituents.

6. Interdisciplinarity is a core strength of the AUD programmes. The
Committee has reviewed its practice in the University and suggests
that its implementation needs strengthening. The Committee suggests
that AUD may systematically integrate interdisciplinary student projects
and incentivise co-taught courses by faculty from multiple disciplines.
Along with this, keeping in mind the trends that are taking shape in the
social sciences, a long-term planning for positioning the programmes
in their respective fields will enable in keeping intact the innovative
ethos of the programme contents.

7. The DRC has found these innovations in the programme design to
be a valuable contribution that AUD has made to higher education.
There are some aspects pertaining to the programmes that AUD
may revisit to enhance their quality and efficiency. One such aspect
is the nomenclature and the nature of specialisations in the research
programmes. The DRC has observed that the striking expansion
in the number of programmes is skewed towards an increase in the
research programmes. This indicates that there is a possibility of over-
specialisation in the case of some research programmes.

8. While AUD’s course designs and pedagogic and assessment
practices continue to be its core pedagogical strength, the University
will have to continuously engage with its faculty members to ensure
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that the core principles and rationale behind them do not wane as the
University expands further. The Assessment, Evaluation, and Student
Progression divisions and School administration will have to constantly
oversee the process. As a creative organisation, AUD should also
take steps towards maintaining and strengthening a student-centric
perspective to teaching-learning. This may not require major structural
changes, but focus on the nuances of the everyday teaching-learning
routines, such as the timetable designs, assessment loads, and student
feedback.

9. As a forward-looking educational institution, AUD has invested in
technological resources and other supporting facilities for its teachers
and students. As a present-day institution, AUD’s recognition of the
role and future of technology in teaching—learning is commendable. Yet
AUD has the potential to do more in this area so that it can expand
its reach by providing education through blended, online, and remote
ways in several areas. Setting up a cell which proactively works towards
integrating new technological innovations in existing programmes
may be explored by keeping in mind the new developments in higher
education.

10. Research at AUD is organised in different ways. The Centres
have a mandate for research, the faculty members do individual
and collaborative research, and there are research programmes and
activities for students. All of these hold a promise for establishing AUD
as a knowledge generator. AUD has put in place several systems to
encourage and enhance quality of research. The research output at
AUD has improved substantially since the time of the Mid-Term Review.
Yet, in its review of the research activities, the Committee feels that
there is need for a more concerted effort to promote and incentivise
faculty research. Keeping the global trends in mind, the University may
also want to develop plans for encouraging collective and collaborative
research.



AUD DRC Report 2018 XV

11. AUD has varied kinds of collaborations with the government and
non-government organisations, professionals, and the civil society.
These collaborations have contributed immensely in conceptualising
and achieving success in various areas, especially, research, curriculum
development, offering unique programmes, and fund-raising. At the
same time, AUD is yet to develop a collaboration and networking
strategy. Pursuing global, national, and local partnerships will not only
contribute to the visibility of AUD, but also keep the University updated
and well networked. It will also provide AUD with better access to fund-
raising avenues, particularly keeping in mind the changes in the public
funding of higher education. It is also recommended that AUD works
towards institutionalising and formalising collaboration mechanisms for
international relations, fund-raising, etc. to facilitate these processes.

Based on its review, the DRC is confident of AUD’s potential to sustain
its achievements and to continually innovate and renew itself despite
constraints and challenges. The DRC members are in consensus that
the project called AUD is a great success and opens new vistas for
excellent quality higher education as it works towards its vision and
goals.
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Part |
The First Ten Years of AUD






Chapter 1
Preamble

The University

Ambedkar University Delhi (AUD) was established by the Government
of the National Capital Territory of Delhi (GNCTD) through an Act of
Legislature in 2007. It became operational on 1 July 2008. AUD is among
the few universities in the country that focuses on promoting the study of
humanities and social sciences. It recognises these disciplines as pivotal to
the understanding and imagination of a society in transition. AUD’s aim is
to reconceptualise social sciences and orient them to face new challenges
posed by the social, political, and economic realities of our times. Most of
these new challenges require different kinds of treatments and analyses
that have given shape to the creative interdisciplinary typologies of the
academic programmes offered at AUD. The University’s aspiration is
that these would help develop new modes of critique and knowledge
generation.

AUD’s mission statement delineates its distinctive characteristics as well as
its vision for the future. The Bharat Ratna Dr B.R. Ambedkar Vishwavidyalaya
Act, 2007 defines the mandate of the University as follows:

The University shall be engaged in teaching and research in emerging
areas of higher education with focus on liberal arts, humanities and social
sciences, for example, Arts, Commerce, Humanities, etc., and also to
achieve excellence in these and connected fields.

Following the broad guidelines of its Act and drawing inspiration from
Dr Ambedkar’s vision of bridging equality and social justice with excellence,
AUD considers its mission to create sustainable and effective linkages
between access to and success in higher education.
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AUD was recognised in July 2012 under section 12B of UGC Act, 1952
and became eligible for development grants from the Government of
India. It obtained an ‘A’ grade under the NAAC (National Assessment
and Accreditation Council) assessment and accreditation in 2014. AUD
is presently functioning from three campuses on Kashmere Gate (since
2012), Karampura (since 2016-17) and Lodhi Road (since 2017-18).
Two plots of land have also been allotted by the Department of Higher
Education, GNCTD for setting up campuses of AUD in Rohini and
Dheerpur respectively.

Institution of the Decennial Review

AUD is now completing its tenth year of existence. Over this crucial first
decade, it has met several developmental milestones and has grown
to become an important part of the higher education landscape in the
National Capital Region (NCR). All through, it has been committed
to being a self-aware institution with continuously evolving scope
for introspection, reflection, and recalibration. In its short period of
existence, AUD has engaged in periodic self-reviews, assessments,
and evaluations. The Mid-Term Review (MTR) of 2013, the NAAC self-
study report of 2014, and the Annual Quality Assurance Reports of 2015
and 2016, are some examples of this. Apart from these formal reviews,
the University has endeavoured to create several forums and platforms
for deliberations on various matters concerning academic life.

In the same spirit, the Proto-Planning Board of AUD, in its first meeting
held on 26 September 2017, welcomed the proposal of the Vice
Chancellor to institute a comprehensive review of the University and
its various units. The Board noted that the MTR was more focussed on
the undergraduate programmes and that a more comprehensive review
of the University is especially needed as it has entered its 10th year
and is set to undergo several kinds of transitions. There will soon be
a transition in the University leadership. The University has expanded
into multiple campuses; this may have a bearing on its demographics
and the nature of its constituents. The scale and the catchment of the



AUD DRC Report 2018 3

University are also set for expansion. The Proto-Planning Board thus
decided to recommend the initiation of a University-wide review that
would help the University prepare for the next phase of development.

Following this, the Planning Division convened a brainstorming
meeting for discussing the nature and purpose of Decennial Review
on 18 January 2018. Subsequently, the Vice Chancellor constituted the
Decennial Review Committee (DRC) with the following members:

e Professor N Jayaram, National Law School of India University,
Bengaluru, Chairperson

* Professor Chiranjib Sen, Azim Premji Univerisity, Bengaluru, Member

e Professor Gopal Guru, Jawaharlal Nehru University, New Delhi,
Member

e Dr Mathew Varghese, St Stephen’s Hospital, Delhi (Former Member,
Academic Council AUD), Member

* Professor Pankaj Chandra, Vice Chancellor, Ahmedabad University,
Member

¢ Professor Chandan Mukherjee, AUD, Member
e Professor Praveen Singh, Dean Planning, AUD, Member

e Dr Gunjan Sharma, AUD, Faculty Secretary

Intent and Scope

The landscape of higher education is changing in the country. There is
an enormous rise in the social aspirations and simultaneous pressures
that the global knowledge economy is exerting on the systems
of education. These are reflected in the changing connotations of
education (and of knowledge) that is being increasingly seen as a
commodity. There are also changes in the relationships underlying the
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processes of education and knowledge generation in the institutions
of higher learning where one sees concepts, such as that of client and
service provider, seeping into the vocabulary of education. Shifts in the
policy perspective towards ‘skill’ and ‘outcome’ oriented education,
externally funded and implications focussed research, and underlining
technological solutions to social problems are also being seen. These
changes are accompanied with restructuring in the public funding of
education and a move towards a largely competitive and performance-
based system. At the same time, we witness the growing realisation
that several contemporary problems and policy interventions cannot
be understood within the frameworks of science and technology alone.
This has a bearing on the ethos and place of the social sciences in
higher education in contemporary times.

AUD, as a public funded social science University, was established
in this transitory context. As a new institution, AUD recognised these
currents and imagined creative ways of engaging with this scenario.
The path that it charted has been unique and continues to unfold in the
same way. It has set its own standards and evolved its own processes
given its innovative trajectory. At this juncture, when AUD is completing
the first decade of its existence, as a forward-looking institution, it
instituted a review of its development with the intention to direct its
future.

The Decennial Review of AUD has not been conceptualised as a fault-
finding exercise; rather it has a future-oriented reflective perspective.
The intent of the review has been to consolidate previous reviews while
holistically assessing the progress that AUD has made during the past
ten years. Since the previous reviews of AUD, there have been several
developments both inside (like new campuses, units, and programmes)
and outside (like changing policies and landscape of higher education)
of the University that have created a context for the DRC to revisit the
early vision and mission and the activities of the University. The DRC has
carefully considered these developments especially in trying to imagine
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futures around them with the participation of all the constituents of
the University — teachers, students, staff, alumni, leadership, and the
government.

This review is not a detailed technical evaluation of the programmes
(curriculum design, course structures, course content, etc.). For more
detailed and specific reviews of programmes, the University has
initiated the parallel processes of Undergraduate Review (review of
the School of Undergraduate Studies), and Programme Review (review
of individual programmes which have been in existence for five years
or more). There are separate review committees for these exercises
and it is expected that the University will make an attempt to map the
convergences between their reports and that of the DRC.

The overall objectives of the Decennial Review are:

e to review the progress towards achievement of the stated
objectives of AUD, and implementation of the recommendations of
previous such exercises including the Mid-Term Review and NAAC
self-study;

¢ to review the development of the University with regard to its core
activities and functioning (academic governance; teaching—learning,
and research; administrative systems); and

¢ to provide directions to formulate a long-term vision and strategic
plan for the University.

The specific objectives of the Decennial Review are:

¢ to review the relevance and appropriateness of the broad academic
directions, as well as of the governance, leadership and management
processes; student life-cycle and support services particularly with
reference to the implications on their intellectual well-being; alumni
profile and feedback; faculty management and development;
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research, consultancy and extension; and infrastructure and
learning resources in the context of their effectiveness in achieving
the stated AUD obijectives;

to identify major constraints to the effective implementation of the
academic aims and administrative initiatives, including specific
problem areas, and suggest strategies / measures required to
facilitate effective implementation of the stated objectives of AUD;

to review the multi-campus context of the University and its
implication on academic governance;

to assess the manner in which courses and programmes are
developed and revised through the Programme Committees,
School-level Boards of Studies, Standing Committees of the
Academic Council, and the Academic Council itself;

to take stock of the significant programmatic achievements (as
emanating from programme reviews) in terms of key outputs /
outcomes of the academic and other programmatic initiatives
undertaken by AUD so far;

to derive the major lessons learnt during the implementation of the
academic objectives of the University, outline ways for continuous
organisational renewal and suggest strategies to capitalise on the
University’s strengths in the coming ten years; and

to contextualise the recommendations for the University in the
larger ecosystem of higher education and provide a broad direction
of further expansion in new areas.
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Decennial Review Process

The DRC engaged in a series of deliberations and consultations with
the various constituents of the University across the three campuses
over a period of four months — from February to May 2018.

During the review process, the DRC met with the students and
alumni, faculty of the Schools and Centres, administrative staff, Senior
Management Team, Vice Chancellor, the statutory officers, and the
representatives of the Delhi government. The DRC also interacted
with the retired officials and former leadership position holders of the
University along with the members of the Mid-Term Review Committee.
The meetings of the DRC were conducted as follows:

The first series of meetings were held from 18 to 21 February 2018 at
the Kashmere Gate campus. In this series of meetings, the Committee
interacted with AUD’s alumni and outgoing student representatives
from the various programmes, the Core Management Team and Senior
Management Team, the Divisions (Planning Division; Student Services
Division; Assessment, Evaluation and Student Progression Division),
the Directors of the Centres, the members of the Mid-Term Review
Committee and those members of AUD who were in the leadership/
administrative positions and have retired recently.

The second series of meetings were held from 6 to 8 March 2018. In this
series of meetings, the Committee members visited the Karampura and
Lodhi Road campuses of AUD and interacted with the faculty members
in the Schools across the three campuses, and with the office bearers
of the AUD Faculty Association.

The third series of meetings were organised from 9 to 11 April 2018 at
the Kashmere Gate campus. In this series of meetings, the Committee
members interacted with the Advisory Committee on Research
and Project Management, Advisory Committee for International
Partnerships, IT Services, the Library faculty and Library Committee,
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Officers on Special Duty of the three campuses, Estate and Campus
Divisions, officer-level staff (Deputy Registrars and Assistant Registrars),
and the Administrative and Multi-Tasking Staff of Schools and Centres.
The Committee members also interacted with the Vice Chancellor, and
the representatives (the Education and the Finance Secretaries) of the
Government of Delhi.

The fourth series of meetings were organised on 29-30 April 2018 to
deliberate on the major lessons drawn from the review process and the
recommendations of the Committee.

The fifth series of the meetings held on 30-31 May 2018 discussed the
working draft of the DRC report and finalised the recommendations.
In this round of meetings, the DRC also met with the Undergraduate
Review Committee to discuss the shared observations and the
recommendations.

At the final meeting held on 13-14 June 2018 the DRC finalised the
draft Report.

This Report presents the analysis of the Committee based on its
discussions with the various constituents of the University. The
concerns and apprehensions of the constituents with the evolving
context of the University and their aspirations and ambitions for the
future have been considered carefully to arrive at recommendations that
are expected to aid the process of consolidation of its achievements
till now and planning for the future expansion and progress. The DRC
has also corroborated the review findings with an analysis of relevant
data available with the University. The Committee has attempted to
achieve its objectives by revisiting the challenges faced and strategies
adopted to overcome these by AUD and reviewing the current status of
structures and processes.

The schedule of the meetings of the DRC is given in Annexure 1.
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Chapter 2
The University

Vision and Mission

The University is named after Dr B.R. Ambedkar, the visionary reformer.
Taking inspiration from his life and work, AUD’s vision statement commits
itself to equity and social justice as the bedrock of its philosophy and
values. As a public institution, AUD sees itself as an instrument of
social transformation, focusing on social action at the interface of civil
society and the State. AUD is committed to ensuring not only access
to but also success in higher education and establishing an institutional
culture of cooperative and creative functioning.

AUD is making an attempt, through its programmes, not merely to
respond to the demands of the market, but also to create leadership
in critical areas of society and for public systems. The imagination to
develop professional capacities in its students for social transformation
through constitutional means drives AUD’s pursuits.

AUD aspires to ‘mould its students into informed and sensitive
professionals who will engage with their social responsibilities and will
react to the needs of the marginalised sections of our society’. The
structure of the University and its programmes highlight these aspects,
and they find reflection in its policy of having optimally sized class
cohorts, of deploying at least 25 per cent of curricular time on group
work, fieldwork, and project work, and requiring engagement with the
community outside the University.

The University Act defines the Objects of the University as:

a. to evolve and impart comprehensive higher education with focus
on liberal arts, humanities, and social sciences ... at all levels to
achieve excellence
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b. to organise advanced studies and promote researches in higher
education with focus on liberal arts, humanities and social sciences

c. to disseminate knowledge and processes and their role in national
development by organising lectures, seminars, symposia, workshops
and conferences

d. to promote cultural and ethical values with a view to promote and
foster objectives of liberal arts, humanities and social sciences

e. to liaise with institutions of higher learning and research in India and
abroad

f. to publish periodicals, treatises, studies, books, reports, journals,
and other literature on all subjects relating to liberal arts, humanities
and social sciences

The DRC has engaged with the vision and mission of AUD in the
process of interaction with the various constituents of the University.
While this is discussed in some detail in Chapter 4 of the Report, here it
is pertinent to state that AUD has been successful in keeping its vision
intact.

Structure of the University: Governance and Organisation

Academic Structure: Schools, Programmes and Centres

Unlike some other universities in Delhi, AUD has a unitary, non-affiliating,
and decentralised structure with Schools and Centres as the foci for all
academic activity.

Schools and Programmes

The Schools in AUD are composite and indivisible academic spaces
with their respective epistemic focus and engagements. The distinct
nomenclature of the Schools reflects the focus on those areas of
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knowledge and professional specialisations which, though relevant to
contemporary times, have not been given enough emphasis in higher
education institutions in the region. The University has at present
twelve Schools that offer undergraduate, postgraduate, and research
programmes in the social sciences, arts, humanities, mathematical
sciences, and liberal studies. (These have been listed in Chapter 5 and
the brief notes about the Schools are provided in Annexure 2.) Each
School has one or more programmes of study including undergraduate,
postgraduate, and MPhil/PhD programmes. The Schools have a larger
core faculty and longer-term commitment to the programmes of
study that they offer. The University has a policy of appointing faculty
members on a concurrent basis; this is incorporated in the Statutes
governing the structure of the Schools. In this system, each faculty
member, based on her/his research interest and expertise, is expected
to teach across Schools and programmes. Additionally, each faculty
member is concurrently appointed to the School of Undergraduate
Studies. This system of concurrence reinforces the interdisciplinary
character of the Schools and programmes.

As stated in the Preamble to this Report, the envisioning of AUD’s
Schools facilitated imagining programmes that are essentially along
interdisciplinary lines. The Schools exercise considerable autonomy
in developing the curriculum of the programmes they offer. This has
enabled the Schools to innovatively structure their programmes. The
DRC appreciates that several of the AUD programmes are first of their
kind in the country. This distinctiveness has been recognised and
appreciated both in academic circles and in the field of practice. The
programme contents are designed keeping in mind AUD’s vision, which
foregrounds equity, social justice, and excellence. This has itself meant
a departure and a reinterpretation of conventional knowledge systems
and structures. Most of the programmes have field and practicum
components to enable the students to explore linkages and gaps
between theory and practice.
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The structure and contents of the academic programmes are developed
through an intense and protracted process involving extensive
consultation with academics, leading scholars, and practitioners in
the respective areas besides a three-tier — School’s Board of Studies,
Standing Committee, and the Academic Council — approval process.
At present, all the forty-seven academic programmes (see Chapter 6)
offered by AUD are full-time and based on the face-to-face mode of
instruction.

Centres

The Centres at AUD are identified as distinct spaces for project-based
research, policy advocacy, capacity-building, and networking with
the community. The Centres focus on areas of social importance in
contemporary times. They have relatively flexible structure, comprising
faculty members drawn from the Schools, professionals, and scholars
working more or less in project mode. Unlike the Schools, which are
fully supported financially by the University, the Centres are expected
to be financially self-reliant. At present, there are nine Centres;
these have been listed in Chapter 5 and described in some detail in
Annexure 2.

University Bodies

The University has several regulatory bodies responsible for its
functioning. These include the University Court, the Board of
Management, the Academic Council, the Finance Committee, and the
Proto-Planning Board.

University Court

The University Court is the top-most authority of the University and
meets once in a year on a date fixed by the Board of Management to
consider a report on the working of the University during the previous
year together with a statement of receipts and expenditure, the balance
sheet as audited, and the financial estimates. It has powers to review
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the broad policies and programmes of the University and suggest
measures for the improvement and development of the University.

Board of Management

The Board of Management is the principal executive body of
the University and is vested with the general management and
administration of the University. The Board of Management has also
set up the Advisory Committee Research and Project Management
and the Advisory Committee International Partnerships to facilitate and
support research and international partnerships respectively, along
with a Standing Committee to recommend fee policy for the University.

Academic Council

The Academic Council is the principal academic body of the University.
It is responsible for managing the academic affairs of the University as
well as for the maintenance of standards of instruction and evaluation
in the University. It works largely through the Standing Committees
that it has constituted: Standing Committee Academic Programmes,
Standing Committee Professional, Vocational, Continuing Education
Programmes, Standing Committee Research, and Standing Committee
Student Affairs. These Committees, depending on their mandate,
deliberate on the matters pertaining to programme/course approval or
on student related matters, and present the agenda to the Academic
Council for its consideration.

Board of Studies and Advisory Committees

Each School has a Board of Studies constituted with members from both
inside and outside the University. The Board of Studies acts as the first
level of the three-tier statutory approval process (followed by Standing
Committee and AC at the progressive levels) that academic proposals
of a School have to go through. For the research programmes, this role
is played by the Research Studies Committees; whereas each of the
Centres has an Advisory Committee that performs similar functions.
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Finance Committee

The Finance Committee is a statutory body that scrutinises the annual
budget of the University. It considers all proposals for new expenditure,
makes recommendations to the Board of Management on financial
matters, considers the periodical statement of accounts, reviews
the financial health of the University, and considers re-appropriation
statements and audit reports.

Planning Board

AUD is yet to institute a Planning Board. The Proto-Planning Board is
instituted to consider and review the University’s short-term and long-
term strategic plans. It is expected that the University institutes a full-
fledged Planning Board in the near future.

All the above bodies work at various levels to ensure that decisions
taken on substantive aspects of the University are deliberated upon
and are duly approved. The constitution and the relationship between
these bodies is presented in Annexure 4.

Governance and Administration

In addition to the statutory bodies, the University has the conventional
structures and positions of university management. Like most other
public universities, at AUD the Vice Chancellor is the executive and
academic head, and s/he provides strategic, academic, and managerial
leadership to the University. The Vice Chancellor is the final authority in
day-to-day decision-making and takes all the management decisions.
S/he is also the Chairperson of the Board of Management and the
Academic Council. The Vice Chancellor is supported by the Pro Vice
Chancellor, who is the Chairperson of all the Standing Committees
(except the Standing Committee on Student Affairs) of the Academic
Council and provides support in quality enhancement of teaching and
research programmes. Currently, there are two Pro Vice Chancellors;
this is keeping in view the multi-campus context of AUD and the future
expansion. Deans head the Schools of AUD and Directors head Centres.
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The administrative structure of the University includes many Divisions
that attend various matters of day-to-day functioning. At present there
are twelve such Divisions: Student Services; Assessment, Evaluation
and Student Progression; Academic Services; Human Resources;
Library Services; Information Technology (IT) Services; Planning
Division; Campus Development; Administration; Estates; Finance; and
Governance (see Annexure 2). Each division is headed by a Dean/
Director. The head of Administration is the Registrar and head of
Finance Division is the Controller of Finance.

The structure of governance and administration of the University is
presented in Annexure 4 in the form of an organogram.

Given its multi-campus context, AUD has recently instituted a process
of appointing one existing faculty member as Officer on Special Duty for
each campus, who oversees the day-to-day functioning of the campus,
particularly with respect to infrastructure and campus management.
Eventually, this position may be converted to that of Campus Director.

Participatory Management and Governance

Participatory management is a key element of the institutional culture
that AUD has consciously cultivated since its inception. The participative
governance goes hand-in-hand with the principle of ‘academic
oversight’. In the DRC’s view this is an extension of the idea of ensuring
that the University community, particularly the faculty, should have
a central role in envisioning and directing the core processes of the
University. In pursuit of this, several different kinds of mechanisms and
forums have been instituted over ten years. These mechanisms are not
statutory; yet have facilitated the University immensely in these critical
years. These mechanisms are as follows:

e The Senior Management Team comprising all Deans of Schools,
Directors of Centres and Division Heads. It is a forum from which
most policy ideas emanate. It meets once every two weeks to
discuss such policy and other day-to-day governance matters.
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The Core Management Team mainly focusses on administrative
matters. It comprises the Vice Chancellor, Pro Vice Chancellors,
Registrar, Controller of Finance, and heads of Divisions (Planning,
Student Services, Academic Services, and IT Services) and meets
as and when required.

The University has also constituted other committees and task
groups to oversee existing rules, procedures, and norms as also
propose new ones on important matters, such as committee for
developing service rules, task group for developing academic
governance calendar, and the like.

AUD has initiated deputing faculty members as Deputy Deans and
Officers on Special Duty of Divisions/Schools/other units keeping in
view their needs and also with a view to nurture administrative skills
among the faculty.

In Schools with more than one programme, an Academic
Coordination Committee is in place. Across all Schools, the Dean
is assisted by one faculty member designated as Programme
Coordinator for each programme.

The Student-Faculty Committee is a programme-level committee
comprising of two student representatives and a faculty member
(see Section 2.3).

There are other open forums like reflection sessions and retreats
that are organised from time to time at the University, as also at
other levels.

Teaching-Learning Approach, Student Mentoring and Student
Well-Being

AUD has made concerted efforts to focus on a participative teaching-
learning ethos, and on the well-being and mentoring of students beyond
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the classroom. This has been pursued as one of the core elements of
its institutional philosophy.

Teaching-Learning Approach

The teaching-learning approach that was consciously adopted from
the initial years of AUD aims at facilitating the active involvement of
students in classroom processes. AUD has consistently encouraged a
climate where students can share and bring in their diverse experiences
to engage with the course contents. The teaching-learning at AUD
happens in a variety of modalities including group-work, presentations,
discussions on documentary films and policy documents, and
workshops on data-sets and other material. As mentioned earlier in
the Chapter, students of almost all AUD programmes have hands-on
practice-based experiences (such as workshops, studios, and field
projects) which are integrated into the programmes. This approach is
appreciated by the student community.

Student Mentoring and Well-Being

The University has put in place various structures and measures
to support and assist the students in need of economic, academic,
emotional and/or peer support. These measures are guided by the
institutional mission of inclusion with excellence and keeping in view the
socio-economic background of the student intake and the challenges
that they may face at different stages during their studies at AUD.
The following deserve special mention in this regard:

Fee Waivers: The University offers full waiver of tuition fees to all
students belonging to SC (Scheduled Caste), ST (Scheduled Tribe),
and PwD (People with Disability) categories subject to submission
of relevant certificates. Students from other economically weaker
backgrounds can avail tuition-fee concession subject to submission of
income certificate issued by competent authorities. A student with an
annual family income of less than Rs 6 Lakhs is eligible for full or partial
fee waiver depending on pre-determined income slabs. A student with
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an annual family income of Rs 3 Lakhs or below is eligible for full fee
waiver (see Table 2.1).

Table 2.1: Fee Waiver Based on Family Income
Per cent of Tuition | Gross Annual Family

Ll Sl Fee Waiver Income in Rupees
Slab 1 100 % 3 lakhs or below

4 lakhs or below, but
Slab 2 75% more than 3 lakhs

5 lakhs or below, but
Slab 3 50% more than 4 lakhs
Slab 4 25% 6 lakhs or below, but

more than 5 lakhs

Student Welfare Fund: The University has created a Student Welfare
Fund with the objective of making financial assistance available to
students facing financial difficulties in their academic engagements.
This Fund may be utilised for meeting emergency medical expenditure,
purchase of books and study materials, and the like. An amount of Rs
500 per semester is collected from all students towards this Fund and
the University contributes an equal amount.

Language Cell: English is the medium of instruction at AUD. The entrance
exams, most classroom interactions, and course assessments are
conducted in the English medium. This was a deliberate policy decision
taken at the time of instituting AUD (see Annexure 5) and is based on
an understanding of the existing disparities in terms of language and
how these may get amplified by creating two separate and parallel
streams for English and Hindi medium students. Since students from a
diverse linguistic context are encouraged to apply and are enrolled in
the various programmes of study at AUD, as a facilitative step towards
implementing this policy, a Language Cell has been put in place to
provide support to students from different linguistic backgrounds to
improve their reading, writing, and comprehension skills in English.
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Student Cell: The University has created a Student Cell, a peer support
group, to assist fellow students, especially those who are facing
economic, academic, social, or emotional difficulties. It is a non-
statutory body comprising largely of students themselves meant to act
as a liaison between Student Services Division and the students.

Student-Faculty Committee: The day-to-day interaction between
teachers and students may raise issues and concerns that need to be
addressed amicably and in time. The Student-Faculty Committee is
a forum for students and teachers to interact and resolve day-to-day
academic issues with regard to classroom proceedings, assessment,
feedback, peer dynamics, etc. It includes elected representative from
each cohort of every programme and a faculty representative who are
expected to meet on a regular basis. The general body of the students
at the programme level and the programme faculty are expected to
meet at least once per semester.

The Psychotherapy and Counselling Clinic: The University has set
up a Psychotherapy and Counselling Clinic, Ehsaas, to address the
emotional needs of the students and other members of the University
community. The services of this clinic are made available to those
outside AUD, too at a nominal fee. Functional since 2011, the aim of
Ehsaas is to make psychoanalytic psychotherapy accessible, keeping
in mind that there is a need for social as well as emotional justice and
that everyone deserves care and concern.

Career Cell: AUD Career Cell has been set up to facilitate interface
between students and the world of work. This Cell identifies the
organisations that are interested to offer internship/placements for
students and liaise between students and such organisations. This
Cell is also in the process of establishing a University-wide Alumni
Association, though some of the Schools/programmes have initiated
their own alumni association.
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The above mechanisms for mentoring students have been referred to
in other chapters of this Report. DRC’s recommendations pertaining to
some of these mechanisms have been included in Chapter 7.

Research

Researchat AUD is primarily organised under the structure of the Centres.
However, as a higher education institution, AUD also encourages
research as a pan-university value. As the MTR had suggested, the
University has recognised early on that its future will depend not only
on its teaching programmes, but also on the research and publications
of its faculty. To pursue this goal, AUD facilitates its faculty to undertake
research through provisions such as start-up seed-grants and longer-
term grants. For undergraduate and postgraduate students, it has a
provision for learning enhancement funds for fieldwork support and
for stipends. Research students who are not getting any scholarship
from any external agency receive a monthly stipend from the university.
AUD is one of the few State Universities to have extended such
financial support. The research students also get financial support for
undertaking fieldwork.

The culture of engaged scholarship, where research is closely aligned
with practices in the field, has led to the enrichment of the teaching-
learning experience at AUD for students as well as teachers. For
instance, the MPhil programmes in Psychotherapy and Development
Practice have built into them provision for intense practice-based
experience. The dissertation and term papers that students write help
them engage with such experience at a conceptual level.

Along with encouraging research culture, AUD has put in place formal
structures to ensure the quality and rigour of research. Research Studies
Committee at School level and Standing Committee Research of the
Academic Council at the University level are put in place for examining
matters related to research studies programmes (MPhil and PhD). The
Advisory Committee on Research and Project Management has been
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created with the mandate to examine issues related to research projects
taken-up by the Centres and faculty members. Some of the trends and
matters related to research at AUD will be elaborated in the Chapter 9.

Collaborative Partnerships

AUD’s emphasis on interdisciplinary and engaged scholarship has led
to a wide variety of collaborations and promoted outreach into the
community. These collaborations have contributed in significant ways
in the evolution of AUD as an institution. More precisely, the University’s
collaborative activities with other organisations and agencies have
contributed to funding, academic programme development and its
delivery, and research.

At AUD, outreach is understood as developing global connections
and international exchange of ideas, on the one hand, and intense
local engagement, on the other. AUD collaborates in various ways
with government and non-government organisations, research
organisations, think tanks, schools, and the like. For example, the
MPhil/PhD programme in Women'’s and Gender Studies is conducted in
collaboration with the Centre for Women’s Development Studies, Delhi.
Similarly, several schools of AUD collaborate with organisations to
offer opportunities for field immersion to the students. The Centres like
Centre for Early Childhood Education and Development and Centre for
Community Knowledge are also involved in collaborations with national
organisations on various projects. AUD has started many initiatives
with the active involvement of the community both within and outside
the city of Delhi. It has signed (bilateral) memoranda of understanding
with many foreign institutions (see Annexure 6) for faculty and student
exchanges, research collaboration, and educational programme
design. The partnerships of the University are discussed in Chapter 12.

AUD’s provision to invite external resource persons as faculty, facilitates
the exchange of ideas between institutions, scholars, and practitioners.
Visiting faculty are invited on the basis of their eminence and expertise
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from local, national, or international academic circles to be part of the
faculty for durations ranging from a few days to more than a semester.
Adjunct faculty comprises experts (mostly local) who enter into a
contract with the University to offer a course. Guest faculty is invited to
give one or more lectures or seminars within a programme.

Growth of AUD

There has been substantial growth in the number of programmes
on offer at AUD during the last nine years (see Figure 6.1 in Chapter
6). At the time of MTR, there were thirty-two programmes (seven
undergraduate, fourteen postgraduate, five MPhil, and six PhD). This
number has increased substantively; now there are a total of forty-seven
programmes (including ten undergraduate, seventeen postgraduate,
seven MPhil and thirteen PhD programmes). It is evident that growth
in the programmes has mainly been at the level of research degrees.
The strengths and weaknesses of this trend have been discussed in
Chapter 6.

The student population has also increased substantively from the time
of MTR. In 2017-18, the total number of students is 2,465 as compared
to 995 students in 2013-14. However, the composition of students has
only changed marginally during this period. This trend is discussed in
Chapters 6 and 7.

AUD has a faculty structure that allows for full-time (both regular and on
contracts), adjunct, visiting, and emeritus faculty. The faculty also draws
on research students working as Teaching Assistants. AUD’s faculty size
has alsoincreased at a steep rate particularly in the past three years. AUD
currently has 175 (regular and contract) faculty members, out of which
it has recruited about seventy-three in the past three years. The growth
in the number of faculty in the last nine years has been discussed in
Chapter 8.
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AUD’s exponential growth is also reflected in its financial expenditure
(see Figure 2.1). The rate of increase in expenditure is expected to slow
down progressively once all the campuses are set up and the University
reaches its optimum size of students.

AUD Financial Expenditure (in Rs. Crore)
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While there has been a short period of stagnation due to infrastructural
constraints at the Kashmere Gate Campus, the growth rates have
been sharper since the allocation of the Karampura and Lodhi Road
campuses, which has brought with it the promise of expansion
opportunities along with some challenges. AUD is also set for further
expansion through its Dheerpur and Rohini campuses, and exploring
possibilities of initiating more professional, vocational, and continuing
education programme.

The DRC is of the view that AUD’s contribution, particularly in providing
quality higher education to the students of Delhi and its engagement
and outreach with communities in Delhi, is tremendous. Looking at
AUD’s work, the Committee fully endorses the necessity of continued,
sustained, and enhanced funding from the GNCTD for its activities.
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The DRC recognises that the steep growth curve that AUD has followed
is an outcome of the hard work and commitment of the University’s
leadership since its inception. This is remarkable considering the
limitations of infrastructure under which the University has been
functioning. The DRC also recognises that expansion brings with it
challenges of different kind, and AUD has been doing exceedingly well
in dealing with most of these.



Chapter 3
Achievements, Challenges, and Opportunities

AUD’s Uniqueness

In the first ten years of its existence AUD has been successful in
creating a unique identity for itself in higher education in the country.
AUD’s uniqueness vis-a-vis other universities lies in its distinctiveness
as a University of the city of Delhi that hosts a range of areas of study
- including discipline-based and interdisciplinary social sciences,
humanities, specialised professional programmes in areas such as
Management, Design, Education and Art and Performance as well as
vocational education. It has a range of programmes from undergraduate
to PhD levels, and plans to introduce for continuing education in the
near future.

Given its status as a State university and the changing higher education
scenario, AUD has strategically worked to create its distinct niche
vis-a-vis the already well-established Central and State universities
in Delhi. It has established a fresh interdisciplinary and intellectual
environment which has the potential to engender cross-fertilisation of
ideas across knowledge formations and structures while transcending
the artificial divisions between disciplines and between academia
and 